


Disability Overhead Expense Insurance for Medical Society Members 

  
 to consider Disability Overhead Protection because: 

Pregnancy Benefit 
A loss or disability due to pregnancy or childbirth will be 
covered under the terms of the policy provided: 
1) The pregnancy commences at least one month after

your policy effective date; and
2) The pregnancy or childbirth disability is the greater of:

a) the waiting period shown on the Policy
Schedule or

b) 30 days;
3) Such pregnancy or childbirth results in continuous total

disability.
Payment is subject to any waiting period requirements.  
Complications of pregnancy, as defined in the policy, are 
covered on the same basis as any other sickness. 

Total Disability 
You are considered “totally disabled” when, due to injury or 
sickness, you: 

1. are unable to perform the substantial and
material duties of your occupation (defined as
your specialty),

2. are not performing the duties of any gainful
occupation for which you are reasonably fitted by
education, training, or experience, and

3. are receiving regular medical care by a physician.

Recurring Disability 
If you return to full-time employment in your usual 
occupation for three months or more after a total disability,  
a second claim for that same disability will be considered a 
new disability. 

Exceptions 
Your policy does not cover any of the following: 
 Your salary, fees, drawing accounts, or any other

remuneration for you.
 Salaries, fees, drawing accounts, or any other remuneration

for members of your profession who work for you or with you.
 Salaries for any members of your family who are not

regularly employed by you for at least three months prior to
the onset of total disability.

 The cost of merchandise, equipment, or other supplies
pertaining to your profession.

 Income tax or the cost of leased automobiles.

Your policy does not cover disabilities or losses caused by, 
contributed by, or resulting from: 
War, any act of war; suicide, attempted suicide, or intentionally 
self-inflicted injury; test or experimental flying, operating or 
traveling in, or flying any aircraft operated by or under the 
direction of any military; pregnancy beginning before or during the 
first 30 days after your policy takes effect; service in the armed 
forces; participation in a felony. 
In addition, no benefits shall be payable for more than one 
disability at any one time. 

Premiums Are Tax-Deductible 
It is our understanding that the Business 
Overhead Expense Program conforms with 
the Internal Revenue Service Ruling 55-264, 
I.R.B. 1955-19, p.8.  This allows the cost of this
insurance to be deducted, as a business expense,
when computing Federal Income Tax. Disability
Overhead benefits are generally taxable. Of 
course, it is always advisable to secure the advice 
of your tax advisor or the IRS. 

An Important Benefit – Even In A Group Practice 
While your partners may cover your workload, you still need

 Other partners could become disabled at the same
time, placing increased financial pressure on the group.

 You’ll still need the funds to cover your portion of the
group’s ongoing business expenses.

Renewal Guarantee 
This coverage is automatically renewed by paying the 
renewal premium applicable for your particular age. The 
coverage will only end if you do not pay the premium within 
the grace period, reach age 70, retire, or cease to be actively 
engaged full-time in your profession. 
Renewal can also be declined if you cease to be a 
member of the organization named in the application, 
if the organization withdraws 
sponsorship of the Program, or sponsors a similar 
Program. However, you can ensure uninterrupted 
coverage by converting to a continuation policy providing 
comparable benefits. 
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